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Preface……

 Bologna process: reasons behind the decisions, ECTS, Advantages

 Credit allocated….

 Learning outcomes….

 It has been done…..

 Changes the Assessments…

 Training, Seminars, Workshops:( students, Staff, Administrations)

 Conclusion.





- Visions: MHE-KRG

- HCDP

- Reasons:

• Facilitating mobility through credit transfer across EU 

countries.

• Internationalization

• To increase the transparency and attractiveness

• linked to socio-economic background, gender, age, 

nationality, religion or any other factor should be 

progressively removed.

• GOOD CITIZEN !!!

• Joining with Market : stakeholders…



- Credits allocated to each Module(Discipline), on the basis of its

learning outcomes and associated workload, taking into account that

60 credits correspond to a full-time-equivalent academic year.

- 1 ECTS = 27 Hrs.



- Monitoring: 

- In different ways through:  questionnaires, focus groups, 

interviews, the results achieved, feedback from students, 

staff 

- It is important to inform students and staff about the 

purpose of the monitoring: 

- carried out, to ensure accurate answers and a high response 

rate.

- to achieve the defined learning outcomes, 

- to revise the workload, credits, learning outcomes or

learning and teaching activities and methods.

- Redesigning the study program





Monitoring Student Workload

 Directorate of Quality Assurance and Curriculum 

Development 

 Curriculum Development Committee.



Prepare and defend the 
Bachelor’s paper

Follow a company placement 
(internship)

the optional course learning 
outcomes

the  general and course specific 
course learning outcomes

To obtain…



Knowledge

Skills

Ability( Competence)

competent 
managers – in 
changing socio-
economic 
conditions

‘Enterprise and 
Institutional 

Manager’

learn to apply their knowledge by:
- managing processes, 
- solving problems,
- and making decisions. 
The awarded qualification acknowledges that:
- graduates are able to determine and formulate enterprise performance principles;
- to plan and manage work according to the business objectives; 
- and to work with people and be ready to adapt in rapidly changing management 

environments





Current Situation of the UoS
 Starting with first year students….

Credits Allocation Table



Program/ Course Learning Outcomes

 Subject Outline.

 Subject Outline:

file:///D:/Bologna process/zanko/UWE/Subject outline-Eng.docx
















Program/ Course Learning Outcomes

Example:

 Students Feedback

 University Work Environment (UWE)



Support/ Training for Fully Operation

 Dozens of workshops and seminars.

 Activities (2019-2020)

https://drive.google.com/open?id=1Gzz5pX0Esv50h9grLAje_CYLkKpFQcLZ
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